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	COURSE NUMBER
	 OTH 5846

	
	

	COURSE TITLE
	Fieldwork Level II

	
	

	SECTION
	[01] [02] 

	
	

	PLACEMENT
	MS students- Second Level II  Fieldwork

	
	

	COURSE CREDITS
	6 credits

	
	

	CLOCK HOURS
	40 hours/week for 12 weeks at a clinical site 

	
	

	FACULTY
	TBA


Course Description: 

Three- month internship in an approved setting after completion of didactic coursework 

Relationship to Curriculum Design:
This second level II fieldwork course includes an online component with reflection assignments. It is intended to promote clinical reasoning and reflective insight into practice, to transmit the values and beliefs that enable the application of ethics related to the profession, to communicate professionalism as a developmental process and a career responsibility and to facilitate the selection of OT assessments and interventions related to human occupation and performance which are culturally relevant. Understanding our own culture as a basis for understanding others is facilitated.
In all settings, psychosocial factors influencing engagement in occupation will be addressed in the development of client-centered, meaningful, occupation-based outcomes.
Objectives:  (Using 2006 ACOTE Accreditation Standards) -Upon successful completion of this course, the student will be able to:

	Accreditation Standard
	Objectives
	Method of

Assessment

	B.10.00
	1.Carry out professional responsibilities under supervision and for professional role modeling
	FWPE

	B.10.14
	2.Promote clinical reasoning and reflective insight into practice, transmit the values and beliefs that enable the application of ethics related to the profession, communicate professionalism as a developmental process and a career responsibility
	Reflection Assignments (3)

	B.4.2
	3. Facilitate the selection of OT assessments and interventions related to human occupation and performance which are culturally relevant
	Reflection Assignments (3)

	B.10.15
	.4 Understand and integrate psychosocial factors influencing engagement in occupation
	Reflection Assignments(3)

	B.10.18
	 5. Evaluate the effectiveness of supervision
	Midterm Reflection Assignment

	
	6. Understand own culture as a basis for understanding others
	Week #1 Reflection Assignment


Florida International University Objectives for Level II Fieldwork

The following are the general areas and descriptions of Level II fieldwork objectives.  Fieldwork objectives serve several purposes.  They indicate to the student the performance that is expected of him or her and may serve to promote self-directed learning and accountability for learning.  To the fieldwork educator, fieldwork objectives serve as a guide in planning learning experiences for the student.  Fieldwork objectives also serve to guide the process of student evaluation.

The student will be provided with opportunities to master competencies in the following domains and upon completion of the Level II fieldwork experience, the student will be able to:
*Fundamentals of Practice

1. Follow the American Occupational Therapy Association Code of Ethics in their practice. 

2. Follow fieldwork level II site specific policies and procedures.

3. Follow fieldwork level II site safety regulations that are specific to setting/client(s).

4. Demonstrate good safety practices in all fieldwork activities for both self and others.

*Basic Tenets:

5. Demonstrate the ability to communicate the roles of the occupational therapist and occupational therapy assistant.

6. Demonstrate the ability to define occupational therapy, its values and beliefs.

7. Demonstrates the ability to use evidence-based practice.

8. Demonstrate the ability to communicate the value of occupation and its desired outcome.

9. Demonstrate ability to collaborate with client and those significant to the client.

*Evaluation and Screening:

10. Demonstrate competency in all aspects of the evaluation and screening process used by the level II fieldwork site.

*Intervention:

11. Demonstrate competency in the intervention of occupational therapy service including selecting, implementing, and modifying service.

12. Demonstrate the ability to use occupation-based practice.

13. Demonstrate the ability to implement client-centered practice.

*Management of Occupational Therapy Services:

14. Understand appropriate responsibilities to assign to occupational therapy assistants and occupational therapy aides at fieldwork level II site.

15. Demonstrates the ability to collaborate with other disciplines at level II fieldwork site.

16. Understand reimbursement for occupational therapy services at level II fieldwork site.

17. Demonstrate appropriate organizational and time management skills to meet demands of level II fieldwork site.

*Communication:

18. Demonstrate clear and effective verbal and nonverbal skills when interacting with clients, client support system, other disciplines, service providers, and public.

19. Produce clear and accurate documentation following level II fieldwork site guidelines.

*Professional Behaviors:

20. Demonstrates ability to collaborate with supervisor.

21. Demonstrates ability to accept feedback from supervisor and modify behavior as needed.

22. Demonstrates appropriate interpersonal skills.

23. Demonstrate appropriate demeanor and professional appearance.

24. Takes initiative to seek out learning opportunities.

25. Demonstrates respect for diversity.

All students must become familiar with the fieldwork objectives listed above. These objectives must be met while at the fieldwork site. 
                                                Grading
This course is a Pass/ Fail graded course. In order to pass the course the student is expected to:
 (a) Develop entry level competence by achieving the minimal passing score or above on the AOTA level II Fieldwork Performance Evaluation- FWPE 
(b) Participate in all discussions 
Course Policies

The student must comply with all required postings in order to receive a P in the course. The first two posting should be placed in the bulleting board. The monthly and mid-term postings should be e-mail to the instructor.
Students are encouraged to reply to their classmates’ first two postings on the bulletin board. 

The course evaluation and the evaluation of fieldwork coordination must be e-mail to Dr Abdel-Moty at abdela@fiu.edu at the end of the fieldwork experience.
In order to comply with HIPAA Guidelines, do not disclose the name of your FW site, your FW educator, nor any patient identifiable information.
Be aware that postings in the bulletin board will be seen by your classmates. Therefore, make sure that NO derogative comments are made.

Assignments:
 Send as attachments. Include your name, and assignment title on the posting.

All assignments are due by Sunday at midnight

Postings/Discussions:
I. Post in the Bulletin Board at the end of your First week
            Cultural issues: Reflect and then write on your reflections.
1.) If you were to think about the multiple layers of culture, which  

         would you identify as the various cultural groups to which you 
         belong?
2.) In what ways do you think your ethnic identity might affect your role as a future therapist?

3.) Are you able to identify, at this time, ways in which your cultural differences or similarities with your FW educator may affect that relationship?

4.) How would you evaluate yourself in terms of your knowledge and comfort when discussing cultural issues?

II. Post in the Bulletin Board at the end of your Second week
Describe the population at your fieldwork setting. Make sure to include: 
· practice setting
· diagnoses or conditions of your clients

· gender distribution of your clients

· age distribution of your client

· typical occupational roles of your clients

· average frequency that your clients receive occupational therapy services

· average duration that your clients receive occupational therapy services
 

· typical disposition of your clients

· common/frequent assessment instruments used at your site

· common reimbursement sources for your occupational therapy services




III. At the end of every month e-mail the instructor a reflective essay about your performance at FW.  Make sure to include examples of experiences when you have utilized:

· clinical reasoning

· understanding and integrating psychosocial factors  influencing engagement in occupation

· reflective insight into your practice 

· transmission of the values and beliefs of the profession

· ethical application of the profession

· professional growth

· assessments and interventions related to human occupation and performance. Are they culturally relevant?
IV. At the beginning of your 6 week [midterm]  e-mail the instructor your reflection on the following topics:
A. Orientation
1. Have you been made to feel welcome at your facility?

2. Do you feel that the expectations for this fieldwork were clearly defined during the orientation period?

B. Assignments/ Client caseload
1. Do you have a clear understanding of all assignments and what is expected of you?

2. Do you understand the rationale behind the assignments?

3. Are you completing required documentation as requested and in a timely manner? If no,why not?

4. How many hours per week are you spending on work related assignments outside of the scheduled work day?

5. Do you feel that you are maintaining a client caseload that is appropriate for your skill level at this time?

6. Are you able to find resource and reference material for your client needs and special interests?

7. Do you have any special interest areas that you would like to pursue during the remainder of your affiliation?

C. Supervision
1. Do you feel that you are receiving consistent supervision and feedback? If no, please identify ways and areas in which you would like further supervision.
2. Have the suggestions and expectations been constructive?

3. Are you receiving feedback in a timely manner?

D. Communication
1. Is communication open and constructive?

2. Are there ways that you would improve communication?

3. Do you feel comfortable seeking assistance from professional staff and personnel from other disciplines?

4. Have you had the opportunity to supervise assistants, technicians, etc.?

5. Are you comfortable with oral reports? With supervisionr? In staff-department meetings? In family-client conferences? 
6. Are you comfortable with written reports? Note-writing? Interdisciplinary reports? Funding requests?, (if applicable).
E. Professionalism/Personal Development
1. Have you encountered a situation in which you felt that you were truly an “OT” and felt confident in your skills? If so, please describe the situation and your actions.
2. Have you encountered a situation in which you felt that you were not prepared to deal with? If so, please describe the situation, how and why you did not feel prepared, and the actions you took. Describe in what ways you feel the situation was handled or should have been handled.

3. Identify your strengths

4. Identify further skills and areas for further development that are important to you.
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	Week One
	Reflection Assignment on Culture

	 Week Two
	Reflection  Assignment on Site Population

	 Week Four
	First Month Reflection

	Week Six
	Midterm Reflection

	Week Eight
	Second Month Reflection

	Week Twelve
	Third Month Reflection


PAGE  
1
Material adapted from Donna Costa, 2007; David Kresse, AOTA Conference, 2007; “Using the Fieldwork Performance Evaluation Forms: The Complete Guide,” by Karen Atler ,MS., OTR; and   Saint Louis University Department of Occupational Science and Occupational Therapy.

